Retail Clerks International Protective Association, Local 1024, AFL (1937) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
4-20-1937 
Retail Clerks International Protective Association, Local 1024, AFL 
(1937) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Retail Clerks International Protective Association, Local 1024, AFL (1937) 
Location 
Mt. Vernon, WA 
Effective Date 
4-20-1937 
Expiration Date 
4-15-1938 
Number of Workers 
87 
Union 
Retail Clerks International Protective Association 
Union Local 
1024 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f007_03 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2072 
ARTICLES OF BETWEEN 
LOCAL 1024
3 TfrrH I
A
L CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION 
Mount Vernon, Wash*
affiliated with the American Federation of Labor
and
THIS AGREEMENT, mutually entered into this day ______ 1937 by and be­
tween_______________________ _ the city_____________
Washington, as Party of the First Part and the RETAIL CLERKS INTERNATIONAL 
PROTECTIVE ASSOCIATION of the City of Mount Vernon, Washington as the Party 
of the Second Part and the terms of this agreement shall be as follows, to wit.
SECTION I. That the Party of the Second Part in consideration of the 
covenants and agreements hereinafter mentioned to be done, kept and performed 
agree to lease to the Party of the First Part UNION STORE CARD NO. 
the property of and issued by the RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION to and until April 15, 1938,
It is agreed that this agreement shall apply only' to the ________
store located in the City o f __________________, Washington, and that this
agreement shall have no effect or bearing upon relations between the differences 
that now exist during the lifo of this agreement in any other locality shall 
not in any way or manner affect the friendly relations existing between members 
or organized labor and the store covered by this agreement,
SECTION I ( a ) .  Parties of the First Part in signing this agreement, 
agrae to amploy only those salespeople, members of the UNION or who will beoomt 
members if eligible and acceptable to the UNION within thirty (30) days from 
the time of their employment. All present employees shall be accepted to 
Membership by the UNION, Parties af the Second Part agree to furnish a UNION 
card and button to such salespeople when regular and regular extra salespeople 
in employ of the Party of the First Part have complied with the rules and 
regulations of the UNION.
Regular extra help shall conform to wage and' hour provisions, with the 
exception, that part time employees, as herein defined, may be allowed to work 
during or after store business hours, up to eight (8) hours, at the regular scale 
of wages as set forth in part 14 cf this agreement. But for not less than a 
period of four (4) hours.
A part timo employee shall be one who is employed not to exceed 
three (3) days per week in a four (4) week consecutive period.
SECTION II. The party of the First Part reserves the right to dis­
charge any man in his employ; it being understood, however, that no workman shall 
be discharged for any union activity or for service on any union committee. All 
such union activities and services to be performed at other than store business 
hours*
SECTION III. Any employee receiving more than the minimum wage shall 
be subject to no less favorable working conditions by reason of the signing of 
this agreement or because of its adoption, than they receive at the present time, 
SECTION IV . The following days shall be considered holidays*
New Year’s Day, Washington’s Birthday, Memorial Day, Fourth of July, Armistice 
Day, Labor Day, Thanksgiving and Christmas Day. When any of the named holidays 
fall on Sunday the following Monday shall be observed. These days shall be 
observed with pay, but employees receiving such holidays, may be employed without 
additional compensation,' at the discretion of the employer for inventory, not to 
exceed 32 hours annually, and not more than 2 hours on the day preceding a double 
holiday; such hours t« bo in addition to regular hours of employment provided in 
Paragraph 5 hereof.
SECTION V. Forty-eight hours shall constitute a week’s work, for a 
full-time regular employee. All time over forty-oight hours shall be paid for at 
the rate of time and one-half. Store week shall be from 8:00 A.M. to 6*00 P.M., 
Monday to Saturday inclusive. No store shall remain open for business on Sundays. 
Not over one (1) hour for lunch. Any time over eight (8) hours shall be at the 
rate of time and one-half. Up to fifteen (15) minutes shall be allowed, after 
store business hours, when necessary for cleaning, and for the proper care of 
perishable merchandise. Thirty (30) minutes shall be allowed, on Saturdays and 
on days before prescribed holidays, without compensation.
SECTION VI. An employee shall have one or more pay days per month, 
and all employees, after one year, shall be granted at least one week’s vacation 
with pay. The employer reserves the right at his discretion, to deduct from 
weekly wages, time lost from work for any cause.
Such vacation periods shall be set at a time agreeable to employee 
and employer.
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SECTION VII. It is understood that the Party of the Second Part is not 
in favor of sympathetic strikes and will do all in its power to prevent same.
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Should any controversy arise, involving brands of merchandise sold in the employer*s 
store or in regard to sympathetic strikes, same shall'be governed by Seotion X.
SECTION VII (a). The actual owner, partner, or store manager shall be 
exempt from membership. But not in any event, shall more than two persons, in 
any establishment, be so classified. These men may devote such time as neeejssary 
in the establishment after the prescribed closing hours, providing they are not per­
forming the duties of a clerk and that the store is not open for business during 
that period,
SECTION VIII. The UNION will furnish the UNION STORE CARD to dealers 
who do not employ any clerks but who will boaome NON-ACTIVE Members provided in 
the rules and regulations of the INTERNATIONAL ASSOCIATION and who will sign the 
agreement accompanying the STORE CARD.
SECTION IX. Any regular extra employee who shall be ordered to report 
for work shall receive at least four hours pay, providing said employee's work 
is satisfactory,
SECTION X. Should any controversy arise between the contracting 
parties, not provided for in this agreement, or any misunderstanding as to its 
true interpretation, it shall be submitted to a committee of five for arbitrations 
Two committeemen to be named by the Party of the First Part, two by the party 
of the Second Part, and the four to choose a fifth, disinterested party. During 
such time as the matter is ponding, before the board, there shall be no lockout 
or strike. The decision of the arbiters shall be final,
SECTION XI. It is understood and agreed that a clerk may employed at 
other* than waiting on trade provided that the time of such employment shall not 
exceed 8 hours, in any one day. Employees working more than 8 hours shall re­
ceive pay based on the scale herein provided for such employment.
SECTION XII. It is understood and agreed that the customs of the 
industry, as regards the duties of employees, shall not be changed by this 
agreement.
SECTION XIII* No amendment to this agreement shall be made prior to 
April 15, 1938, nor shall any such amendment then be considered except upon 
written notice, served upon eigher party by the other, within the 30 days pre­
ceding the termination of the agreement. Failing receipt by either party of 
such notice, this agreement shall continue in full force and effect each year 
thereafter without amendment.
SECTION XIV. Parties of the First Part agree to pay all MALE sales­
people the following* Not less than $18,00 per week to employees with less than 
one year's experience, and not less than $22.50 per week to employees with more 
than one year's experience.
Not more than one first year employee shall be employed for every four 
salespeople or fraction thereof.
It shall not be necessary to pay an experienced employee more than 
$18,00 per week during the first thirty (30) days full-time employment.
After that period, said employee shall receive the wages to which he is entitled, 
in accordance with his previous experience.
If any female help is employed, they shall receive the scale herein
contained,
SECTION XV. In consideration of the signing of this agreement and 
with th* full compliance with tho provisions thereof, the Party of the Second 
Part, agree to advise all UNION organizations of the City of Mount Vernon,
Sedro Woolley, and An&cortes of the actions of the Party of the First Part in 
signing this agreement and the interest of the Party of the First Part is to be 
mutually advanced through advertising and other means that will result in the' 
patronage of the store, and continue to do so for the period of tho agro*n*Bt,
IT IS FURTHER AGREED by all parties that the interests of each shall 
be mutually taken care of and advanced, and that any violation of the foregoing 
stipulations shall be sufficient cause for surrender of the UNION STORE CARD.
IN WITNESS THEREOF, said parties to this agreement have set their 
hand and seal this day of 1937,
PARTIES OF THE FIRST PART rARTIES OF THE SECOND PART
SECOND REQUEST
U.S. DEPARTMENT OF LABOR
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W A S H IN G T O N
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April 21, 1937
Miss Lillie Ann Isaacson, Sec'y 
Retail Clerks' International 
Protective Ass'n #1024 
116 Spruce Street 
Mt. Vernon, Washington
My dear Miss Isaacson:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find we do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general-analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please write me.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement _______
Employers were signed individually
(If more than one employer, please list on reverse side)
Number of companies covered by agreement Eighty-seven______________
?07Number of union members working under terms of agreement __ ° ________
Number of non-members working under terms of agreement none_________
Branch of trade covered _ ____ R e t a i l  S a l e s ______ ______________________ ____
grocery—  AP±iT  30,1938
Date signed j\pril 30,1937__ Date of expiration Textile---- October 15,1937
Dick E McDonald__________________Rt 5 b o x  333 Mount Vernon Wn.
(Name of person furnishing information) (Address)
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